RMA News
Well, what can you say about the summer? Except for those two or three fine days in mid-August you could say nothing!  The one lesson to learn is to count the RMA breaks as the summer and forget about everything else.  Yes, you heard about the RMA AGM break in Killarney -  the weather, the Malton Hotel, the food and of course the company were all great.  
You may remember that I was to have a meeting with the Paymaster General (PMG) regarding the transfer of pension payment from the Local Councils and the difficulties that some members were having as a result.  The meeting was held in Orwell Road on Friday 29th June.  The representative from the Paymaster General’s office was Dave Kearney and TUI officials Annette Dolan and Ben Bishop also attended.  There were twelve specific documented cases representing three areas of concern.  The main area was the underpayment of pensions in the first cheque received by our members, another area was the non-payment of the over seventies benefit of the 7% Universal Social Charge to 4% and the final concern was a change in interpretation of the P60 Tax Certificate in some cases.  There was also a case where child benefit was not paid.
Rather than take each case one by one Dave explained the process involved in the changeover.  There were 35 separate Local Authorities involved, only four of whom made payment on the same day as the PMG ie Thursday.  Of the other 31 some paid in advance and some paid in arrears in relation to the new day (Thursday).  This meant that on the first payment adjustments were made to bring the payment to the Thursday.  Dave also explained that the PMG pays by the day, that is your yearly pension is divided by 365 to give a daily rate and each payment is the number of days in the month multiplied by the daily rate.  
In relation to the drop in the Universal Social Charge from 7% to 4% on reaching the age of seventy, he explained that the PMG cannot make payments without authorisation so they need to be authorised.  However in this case they have reached an understanding with the Revenue and any outstanding adjustments will be dealt with.
As regards the P60 and interpretation he said that some problems had arisen in relation to this and he would deal with each case as it arises.  With regard to the non-payment of children’s benefits, this issue twill be dealt with on a personal basis. He promised to respond to all cases individually and any further cases he promised to deal with speedily.
I have to say that I was very pleased with the meeting which was conducted in a very open and constructive manner and I believe that Dave Kearney will indeed deal with any issues that may arise in the future.
I would like to take this opportunity to thank Annette Dolan for organising the meeting and it indicates the benefit of co-operating with the TUI.

The AGM was very pleased with the developments in the growth of local RMA branches, several of which are now up and running.   
Below are the dates for some upcoming meetings:
Meath:  Thursday 13th September in the Ardboyne Hotel, Navan, at 11am.
Donegal:  Thursday 20th September in Kee’s Hotel, Stranorlan, at 11am.
Kildare: Wednesday 26th September in the Killashee House Hotel, Naas at 2pm.
Dublin:  Friday 28th September in the Teachers Club, Parnell Square, at 11am
Cork: Friday 28th September venue to be arranged later. 
It is proposed to arrange meetings in Galway and Mayo in October.

As you know we are concerned about the financial situation we are in and the need to protect our pension and benefits.  This concern is felt by retired members across the public service and we have joined with equivalent retired member bodies to form an alliance.  The chairperson of this is Brian Burke, a retired member of IMPACT.  We invited Brian to our AGM and our chairperson invited Brian to address our meeting.
In his address Brian spoke of his desire to change the focus of retired workers’ unions by emphasising the strength and influence of retired members and their potential to effect change, to restore the value of public service pensions and to dispel the myth that these pensions are in any way golden - the average public service pension being €21,000.  Other aims will be to protect the Household Package, Free Travel and the Fuel Allowance, to maintain the Home Care, Home Help and to protect the Fair Deal by removing the financial limit.  He said we need to engage the Senior Citizens Parliament, the Public Service Alliance and Older and Bolder in our campaign to achieve our aims.  Brian said that he believed that retired members should be full members of their Unions.  Retired members of IMPACT were full members with full rights except the right to vote on strike.  Brian spoke of the situation with the Croke Park Agreement which we thought protected public service pensions and how we should be involved in any future agreement.
The first formal meeting of this Alliance was held in Orwell Road on Wednesday 27th June. TUI’s outgoing President Bernie Ruane gave the welcoming address which was much appreciated.
To date we do not have any details about our autumn break but as soon as we do you will hear all about it.
[bookmark: _GoBack]For all teachers September is the beginning of a new year but for us it’s the continuation of our retirement. Let’s consider the advantages: we don’t have to worry about the timetable, we don’t have to worry about which classes we have, we certainly don’t have to worry about whole school inspection or subject inspection, we don’t have to worry about interviews, we don’t have to worry about being in on time or the bell going off when we have our morning coffee. In fact, what do we have to worry about? Cheer up.

Christy Conville.
Secretary

