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Circular PPT 21/02

To:
The Management Authorities of

Community and Comprehensive Schools

Revision of Circular 15/97

Appointments to Assistant Principal and Special Duties Teacher posts in Community and Comprehensive Schools

The Minster for Education and Science wishes to advise the management authorities of Community and Comprehensive Schools that, with effect from 1st July, 2002, where an appeal against a proposed appointment to an Assistant Principal or Special Duties Teacher post has been lodged in accordance with the terms of Circular 15/97, no appointment shall be made to the post in question pending the outcome of the appeal.

In future, if an appeal is upheld the Board of Management shall hold a new competition. It will no longer be necessary for the Board of Management to submit the decision of the Arbitrator to the Minister for determination. However, when submitting the proposed appointment for approval, the Board of Management should confirm that a new competition was held and that no further appeal was lodged within the approved timeframe or, if an appeal was lodged, that it had been rejected by the Arbitrator. 

The following should be substituted for Paragraphs 7.5.10 and 7.6.5 respectively of Circular 15/97.

7.5.10 If the appeal is upheld, the Board of Management shall hold a new competition. The original applicants who are still employed in the school will be invited to attend for re-interview.

7.6.5 The Board of Management shall, on receipt of the Arbitrator’s decision hold a Board Meeting to formally adopt the Arbitrator’s decision. If the Arbitrator’s decision is to uphold the appeal, the Board of Management shall notify the parties and shall hold a new competition. If the appeal is rejected the Board of Management shall so inform the appellant and request the Department to sanction the appointment.

Paragraph 7.6.6 of Circular 15/97 should be deleted.

With regard to Assistant Principal and Special Duties Teacher posts which are currently filled provisionally pending the outcome of appeals, Boards of Management should note that the person(s) appointed provisionally must cease performing the duties of the post(s) forthwith and payment of the allowance will cease with immediate effect. In any new competition, in the interests of fairness, person(s) appointed provisionally should not be given specific credit in the marking for the holding of, or performance of the duties associated with, the post(s) in question.

Johnny Bracken,

Principal Officer.

June, 2002.

