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2007 Third World Fund

The Third World Fund for 200/ will have at its
disposal an amount in excess of €13,500.The fund
s used to aid developmental, education and trade
union projects in underdeveloped countries.

The Third World Fund for 2007 will have at
its disposal an amount in excess of €13,500.
The fund is used to aid developmental,
education and trade union projects in
underdeveloped countries. If you have a

project which you would like supported

with money from the Fund, please make a
written submission to Hilary O’Byrne,
Administrative Officer, before 1st November
2007 outlining details of the project.

Last year a total of 26 projects received a

contributions from the Third World Fund.
Examples of some of the types of projects
contributed to were:

M “37 or More” (Global Friends in
Action) — a project in Kabew, Zambia,
providing skills training for street
children, unemployed youth, etc.

B “Friends of Calcutta” — an Irish
Voluntary Organisation working
in partnership with Indian Groups
assisting the poor in Calcutta

B Water well for Muvamba primary
school, Mozambique

B Gambia Schools Building Project led
by Alex Reid, Retired TUI Member

Each of the 26 projects received between
€600 and €300 each. While the amount
for each project is small, the feedback we get
from the various projects indicates that your
funding of these projects makes a significant
impact and is greatly appreciated. There is
also the added bonus that the money goes
directly to the projects concerned.

Vacancies on NCCA Committees -
Course Committees and Boards
of Studies

Thanks to all those who represented the
TUI on NCCA committees during the last
academic year. In order that vacancies

on NCCA committees can be identified
current TUI nominees are urged to

advice head office if they can continue to
represent the TUI on such committees.
Correspondence in this regard has already
issued to those involved (please reply as
soon as possible).

Shortly correspondence will issue to
schools/centres seeking nominations (via
the local branch) to fill vacancies that arise
at this time. In order that the views of TUI
members are well represented across all
subjects it is extremely important that all
vacancies are filled as soon as possible so
we look forward to nominations from
branches in due course.
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Have we got your Union
Membership details correct?

B Has your union membership status
changed? e.g. from Part-Time to
Permanent Whole Time, from
Permanent Whole Time to Job-

Share or have your part-time hours
increased, etc.

B Have you transferred from one
employer to another?

B Have you just returned from a Career
Break, Leave of Absence or any unpaid
leave?

If the answer is YES to any of the above
questions, please ensure that you complete
a new Deduction at Source (DAS) form
immediately and send it to:

Dara Blighe, Membership Secretary,
TUI, 73 Orwell Road, Rathgar, Dublin 6.
DAS forms are available on the TUI website
www.tui.ie They are also available from
your School /College Representative, from
Head Office or in this issue of TUI News.

Please complete a new DAS form to avoid
falling into arrears.

Home Addresses

Do we have your correct home address?
For the purpose of conducting ballots it is
very important that we have your correct
home address. Help keep our data base up
to date — keep us informed!



Frequently Asked Questions

| am a second level teacher considering
taking a career break for 5 years but | do
not want to lose 5 years of pensionable
service. Is there anything | can do ?ls

it possible pay special superannuation
contributions while on career break?

Yes, the contribution will be based on the
rate of salary on the last day of paid service
prior to the commencement of the career
break and will take into account any general
pay increases that may arise on equivalent
salary during the course of the career break.

A teacher who is liable for the class D
rate of PRSI will pay a superannuation
contribution of 18 and one sixth per cent
of salary (if a member of the Spouses and
Children’s scheme) or 15 and one sixth
per cent of salary (if not a member of the
Children’s and Spouses Scheme.)

A teacher who is liable for the Class

A rate of PRSI will pay a co-ordinated
superannuation contribution at a rate which
is based on approximately 18 and one sixth

percent of salary. (A permanent teacher
who pays the class A rate of PRSI and is a
member of the Superannuation Scheme is
also automatically a member of the Spouses
and Children’s’ Scheme.)

If you wish to consider paying
superannuation during your career break
you should contact your employer (VEC
or Department of Education and Science)
prior to taking your career break.

Purchase of Notional Service

If you opt not to pay the special
superannuation contributions while on
career break you can on return to teaching
purchase 5 years of notional service (or
any lesser amount that you may decide
on.) The contribution may be made either
by lump sum payment or, where you
decide to purchase at least one year, by
periodic deductions from salary. An option
to purchase by lump sum must be made
within 6 months of return to service. The
amount of the lump sum will be based on
the teacher’s salary at the date on which
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the employer is notified of the option and
payment must be made within 6 months
of that date.

AVCs

Alternatively members who opted

not to pay the special superannuation
contributions while on career break

can purchase additional voluntary
contributions (AVCS). Details in relation
to this scheme are set out on pages 26
and 27 of this magazine.

Flat Rate Expenses 2007 — 2009

Following a review of the flat rate
expenses for teachers and lecturers
a decision was taken to increase the
applicable flat rate expenses.

The increase is to apply for the years
2007, 2008 and 20089. In line with other
flat rate expenses these rates will be
reviewed again in three years.

Second Level
School Principals
Other Teachers

Part Time Teacher (on fulltime hours)

Part Time Teacher (not on fulltime hours)

Guidance Counsellors

(a) employed fulltime in second level schools

(b) engaged mainly in teaching general subjects but also doing

part time guidance counselling (additional allowance)

Third Level

Professor /Heads of School /Departments

Senior Lecturer
College Lecturer

Assistant Lecturer

Part time Lecturer (on full hours)

Part time Lecturer
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please note

application form

please note

2nd level branch officers’ training seminars

Teachers Union of Ireland, 73 Orwell Road, Rathgar, Dublin 6.
t: 01 492 2588 f: 01 492 2953 e: tui@tui.ie

Wednesday 21st (pm only), Thursday 22nd, and Friday 23rd November, 2007
& Wednesday 20th (pm only), Thursday 21st, and Friday 22nd February, 2008

Hodson Bay Hotel, Athlone

In an increasingly challenging educational environment, training for Branch Officers is vitally important and we

would ask that your branch approve the attendance of at least one Officer at one or other of these courses.

The training courses are primarily aimed at those who have not previously attended such a course. They will
cover a wide range of Branch activities including internal organisation of the Branch, the role of individual
officers, communications with Head Office, handling of personal cases, the use of grievance and discipline
procedures, negotiation techniques. General issues regarding information and consultation, recent legislation

(Part time, Fixed Term Act, Teaching Council), equality and health and safety will also be addressed.

There will be a maximum of 16 places on each course and these will be offered

on a first come, first served basis.

Those who do not secure a place on the first course will be accommodated on the course in February.

To apply please complete the attached form below.

I would like to attend Wednesday 21st, Thursday 22nd, and Friday 23rd Nov. 2007 | |

I would like to attend Wednesday 20th, Thursday 21st, and Friday 22nd Feb.2008 | |

Name of Branch

Current Position in Branch

Surname

First Name

Home Address

Home Telephone

Mobile Number

E-mail Address

I am in a postition to attend for all three days

Please send completed form by Friday 19th October 2007 to:
Jane O’Sullivan, TUI, 73 Orwell Road, Rathgar, Dublin 6
t: (01) 492 2588, f: (01) 492 2953, e: josullivan@tui.ie




pre-retirement training

date

location

venue

date

location

venue

please note

application form

please note

The following pre-retirement seminars have been scheduled.

8th November 2007 5:30pm — 9:00pm
9th November 2007 9:30am — 4:00pm

Westport (one and a half days)

Carlton Atlantic Coast Hotel
Westport, Co. Mayo

10th April 2007 5:30pm — 9:00pm
1 1th April 2007 9:30am — 4:00pm

Wexford (one and a half days)

Whites Hotel
Wexford

There is an upper limit in terms of numbers for attendance, so early booking is strongly advised.

Please complete this form clearly stating which course is your preference.

Surname

First Name

I would like to attend Westport Seminar

|

| would like to attend Wexford Seminar

School Name and Address

School Telephone

School Fax Number

Home Address

Home Telephone

E-mail Address

Please send completed form to: Jane O’Sullivan,TUI, 73 Orwell Road, Rathgar, Dublin 6
t: (01) 492 2588, f: (01) 492 2953, e: josullivan@tui.ie
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Irish Aid Schools Linking
and Immersion Scheme

The Irish Aid Schools Linking and
Immersion Scheme is a development
education programme being piloted during
the academic year 2007-2008. Its purpose
is to raise awareness of development
issues among Irish students, teachers and
the wider community, and to heighten the
interest in and relevance of development
education within the post-primary
curriculum.

Irish second-level schools and colleges can
apply for funding under the scheme. To
be eligible, applicants must have already
made contact with an existing school or
organisation, or be planning an immersion
visit to a developing country. For more
information and application forms please
visit wwwiirishaid.gov.ie/schools The
deadline for applications is 30 Sept. ‘07.

The Irish Aid Schools Linking and
Immersion Scheme, which is managed by
Léargas, can be contacted at:

Irish Aid Schools Linking and Immersion
Scheme, Léargas, 189 Parnell Street, Dublin 1
t:01 873 1411

e: schoolslinking@leargas.ie

Road Safety DVD

A Road Safety DVD has been distributed
to schools by RTE. The DVD is expected to
be of particular use for those in Transition
Year, Leaving Certificate Vocational and
Leaving Certificate Applied programmes.
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Concern FAST ‘07

The Concern FAST is held on the last
Thursday of November every year. Itis
growing from strength to strength annually.
Over 74,000 people around Ireland took
partin the FAST 2006. This included 75
primary schools and over 200 secondary
schools who contributed in helping
Concern to Save Lives FAST ‘06.

This year Concern hopes to involve even
more students, teachers and parents in

the FAST ’07. If you would like to become
involved in this extraordinary nationwide
effort please visit www.concernfast.org or
call 1850 50 50 55 To find out more about
Concern and our work in the developing
world please visit www.concern.net

TB -=Vaccination of Teachers

The Minister for Education and Science

has been advised by the Chief Medical
Officer (for the public service) that the
general requirement for teachers to receive
Tuberculosis (TB) Vaccination if they are
not immune is no longer required. All
earlier rules and directions in relation to
this matter are hereby rescinded.

INTO/STSG
Separated Teachers’ Support Group

Meeting: September 15th ‘07@ 7.00pm.
Venue: Club na Minteoiri,
36 Parnell Square,Dublin 1.

Separated, Divorced, Widowed,
Lone parent, all very welcome.
Members of A.S.T.I, T. U. I, LF.U.T.,
also welcome.

Further information from;
Chairperson: Maura Killackey
t: 0505/21694 ;087/1233456
Secretary: Christina Henry

t: 01/8481405 ;087/6201153

Retired TUI
Member
Launches
Double CD
Package

September 7th
sees the launch
by retired

BRIAN MAC A BHAIRD

teacher Brian
Mac a’ Bhaird of a double CD package of
true short stories narrated by the author,
available separately in English (Mystical Irish
Musings) agus as Gaeilge (Aislingi Fanacha).
The eighteen stories range from humour

to sadness to joy and the material stretches
from the Great Famine to the present day,
covering many aspects of Irish life — cultural,
social and historical. Due to the burgeoning
economy of recent years, much of what we
were has been relegated to second place
but this collection will ensure that present
and future generations will have access to
their rich heritage.

The package, which contains a six

page photographic insert, should be
particularly helpful to those teaching
Transition Year students. Mystical Irish
Musings and Aislingl Fanacha are available
at wwwi.irishmusings.com and
wwwi.aislingifanacha.com respectively.
The author spent most of his teaching
career in Inver College, Carrickmacross,
Co Monaghan and still lives in the area.

From Leaders to Exiles -
The Flight of the Earls Exhibition,
Donegal County Museum

Donegal County Museum and County
Archives Service, in conjunction with Derry
City Council Heritage and Museum Service.
The exhibition from September 2007
focuses on major political events of the
period, namely the Elizabethan conquest of
Ireland, the departure of the Ulster Earls
and the subsequent Plantation of Ulster.
For additional information please contact:
e: museum@donegalcoco.ie

or archivist@donegalcoco.ie

t:074 91 24613 or 074 91 72490



Fixed Term Work Act

Update on Discussions in relation to the
Protection of Employees (Fixed Term
Work) Act 2007 - C&C and VEC Branches

The Protection of Employees (Fixed

Term Work) Act 2003 has enhanced the
conditions of employment for fixed term
teachers. Fixed term teachers therefore,
employed successively for four years,

have been awarded contracts of indefinite
duration (unless objective grounds exist for
not doing so) , thus granting them security
of tenure . The Act has also permitted

the union to engage in discussion with the
Department of Education and Science and
the Management Bodies to considerably
improve the conditions of service of fixed
term teachers.

Conditions of Employment

of Fixed Term Teachers

The conditions of employment of a fixed
term teacher during the period of his/her
contract are subject to the principle of no
less favourable treatment than is applicable
to permanent teachers, unless objective
grounds exist for doing so.

This means that a fixed term teacher has:

B Equal access to in-service training as a
comparable permanent teacher

B Access to the career break scheme on
the same basis as permanent teachers
within their sector

B Access to the job-sharing scheme
on the same basis as a comparable
permanent teacher

B During the period of the contract
the same entitlement to certified and
uncertified sick leave as a comparable
permanent teacher with the same sector

B The same entitlement to compassionate
leave, parental leave, paternity leave,
force majeure leave, carer’s leave and
brief absences as a comparable teacher
within the same sector

M The same entitlement to maternity
leave and while on maternity leave
which occurs during the term of their
contract, have the same entitlement to
pay as a comparable permanent teacher
within the same sector

Circular letter 124 /2006 set out the
agreement already reached between

the teacher unions, management bodies
and the Department of Education and
Science in respect of the above conditions
of employment of fixed term teachers
and the entitlement of such teachers to
Contracts of Indefinite Duration.

Discussions are ongoing between the
unions, management bodies and the
Department of Education and Science
with a view to securing additional
improvements in the conditions of service
of Fixed Term Teachers.

Issues being discussed at present
between the above parties in the
context of the Protection of Employees
(Fixed Term Work) Act 2003 include:

B The entitlements of teachers working
in the night schools

B The entitlements of Chaplains

B The entitlements
of unqualified teachers

B The entitlements of a fixed
term teacher covering
for a teacher on career break,
when that individual resigns

B The topping up of the hours
of CID holders

It is hoped that these discussions will
finalise shortly and that a circular letter
will issue as soon as possible for the
forthcoming school year.

Please note that appeals to the Adjudicator
have been put on hold pending the issue
of the Revised Circular letter.

SUPPORTED BY 4
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How Far Will You Go
for People in Need?

The RTE People in Need Telethon 2007,
in association with eircom, is back! Set to
broadcast on RTE One on Friday 26th
October, the return of the Telethon is
exciting news for charities and community
groups around the country.

The People in Need Trust is

encouraging schools all over the country to
log on to www.telethon.ie to register their
events in line with their “How Far Will You
Go for People in Need” theme.

Since its inception in 1988, over €35
million has been raised by the People in
Need Trust through the RTE People in
Need Telethon, supporting a wide variety
of charitable organisations nationwide.

The Telethon, as always, will place a special
emphasis on smaller, low-profile groups
who would have difficulty in raising sufficient
funds for themselves.

Contact Schools Coordinator

Kate Gaynor at kate@telethon.ie
ort: 01 679 2944 if you would like a
supporters kit or to register an event.

www.tui.com - TUI NEWS
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Member
Appreciation

SEAN O CORRAGAIN, RIP

Sedn came to teach in Banagher Vocational

School when it officially opened in 1953.
He began his teaching career in Ferbane
Vocational School and loved teaching

there. When the position of Vice-Principal

was established, Sean was appointed
and from that time until his retirement,
he served tirelessly and enthusiastically
as a dedicated, talented and progressive

teacher. He had a capacity for recognising

and encouraging the good which exists
in everybody. Sedn helped all students to
blossom and develop the talents and gifts
God had given them.

Spearheading vocational education in
Banagher along with Ms. Elsie Naughton,
RIP, Ms. Sheila O’Sullivan and Ms. Peggy
Crowley, RIP, Seén quickly earned the
reputation of a wonderful teacher and

active community member. Everyone who

ever came in contact with Sean benefited
greatly from his many God-given gifts
and talents. He was truly a man of the
highest moral fibre who led by example
and handed on his deep Christian faith to
family, friends, students and colleagues.

As a life-long pioneer himself, Sedn

showed commitment to the Pioneer Total
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Sean O Corragain

Death of Beloved FormerVice Principal
Sedn O’'Corragain, Rest In Peace

It was with great sadness and regret that we learned of the passing

of an esteemed colleague and friend, an t-Uasal Sean O Corragain.

Abstinence Association. Year after year,
he promoted the Young Pioneer
Movement in our 2nd level schools.
Enrolment always took place in the
context of Mass.

Whatever need arose in the community,
Sedn would try to offer a working and
workable solution. He organised and

ran numerous night classes of all
descriptions many of which were referred
to by past pupil, Senator Pat Moylan

at his graveside oration.

He had a deep-rooted love of all things
Irish, grasping every available opportunity
to speak the language. He encouraged
everyone, pupils, colleagues and friends to
foster a similar love in their own everyday
lives. He was Principal of an Irish Summer
College in Ballybunion for many years,
successfully sowing the seeds of pride in
our culture.

Sean worked constantly with others to
ensure the senior citizens of our locality
enjoyed an annual party. This was just
another triumph of this great man’s
unselfish and warm personality. He was
a founder member of Banagher Credit

Union and served for many years on
the Board of Directors. He was also
a founder member of Crank House.

He constantly promoted the value and
beauty of our town and region. In this
regard he encouraged the upkeep and
maintenance of a strong Tidy Town’s
Committee. He always took great pride
and interest in every aspect of town and
community life.

An exemplary family man who was
justifiably proud of his wife and children,
all of whom were blessed to have shared
so much time with this magnificent man.
The tragic loss of their beloved Finian was
a devastating blow for the family but the
great support within the tight-knit family,
neighbours and friends and the power of
prayer helped carry them through these
very sad and difficult times. Our heartfelt
sympathy and deepest condolences are
extended to his wife Phyllis, Sorcha,
Fionnuala, Eilis Brid, and Caoimhin. We
were all privileged Sean O Corragéin
touched our lives and his memory will
endure in our hearts forever.

Ar dheis Dé go raibh a anam.



R NICHOLAS FURLONG, PATRICK CUMMINGS, NICK CORISH AND MARIEAD FURLONG

Hope you all enjoyed the summer — that
is if you were not in Ireland. We will have
to get Dora to organise the summer in
future!!

Well there are lots of things to tell you.
First, | have received many letters about the
2% pay increase due since the beginning
of June. | have to repeat what | have
written many times on the matter; that
the VECs are the worst when it comes
to making these payments (that is most
of them - there are some exceptions.) |
received my increase on the due date as
did all the teachers who were employed
in the Community and Comprehensive

Hotel, Kilkenny from the 8th to the 11th
October. The cost is €200 per person
sharing and €245 for a single room.
Application forms are available from me —
just phone leaving name and address and

| will post you one.

The diary is now available and you should
be receiving your copy soon, if you have
not already received it, again if you have
any problem just phone as above.

We had a very successful AGM and
Conference in Wexford in May. The
Charles McCarthy lecture was given

by Nicholas Furlong who is married to

sector. The problem is that the
VECs have to inform the Local
Council that you are due an
increase, then the Local Council
are supposed to pay it. However,
things get dragged out for several
months before payment is made.
One would think the solution was
a no-brainer and that it could be
sorted out quickly. For several

RMA
NEWS

Charles McCarthy’s wife’s sister. Nicholas
is the author of many historic books about
Wexford and its environs. Nicholas gave
the lecture on Charles McCarthy it was
warmly received by all. We had the honour
of the President and the Vice President at
our AGM. Moya and | were re elected as
Chairman and Secretary and Ray Hatton
was elected as the new treasurer.

| have been appointed by the Executive
Committee to the Board of Trustees for
AVCs. The Board will have a contribution
to the TUI News starting with this issue
this will be a great source of practical
information for all. The Executive have also
appointed the RMA officers to the Retired
Workers” Committee of the Irish Congress
of Trades Union.

You may be aware of a new service called
Citizens Information, it will answer all
your questions on Health Services, Social
welfare, Tax etc the website is www.
citizensinformation.ie Apart from the
website they have offices throughout the
country where you can receive personal
assistance. Try it out.

Christy Conville

PRESIDENT OF TUI TIM O’MEARA
ADDRESSING RMA CONFERENCE

years negotiations have been
ongoing between the Department
the VECs and the Local Councils and no
solution is in sight. The good news is that
you will get your increase. The bad news
is that compensation for delay only applies
after eighteen months.

Dora has organised a wonderful mid week
break for the autumn in the Newpark

MOYA CORRY AND DORA WEAFER WITH THE WINNER OF THE “HIDDEN HEARING” HAMPER

www.tui.com - TUI NEWS

35



cornmarket

group financial services Itd

Car Insurance J Home Insurance Health Insurance "

Rates down for the 4th Pay less for your home Most teachers who avail of
year in a row plus an extra insurance by letting our new Health Insurance

€40 discount for TUI Cornmarket shop around Advice Service find they
members who join Teachers' for the best deal every year. end up saving money.

Carplan this Autumn Shouldn’t you too?

Dublin 01 408 4040
Cork 021 455 3335
Galway 091 562 727



