Summary of measures affecting TUI members announced under Four Year Recovery Plan (24/11/10) and Budget (7/12/10)
· Reduction of teacher numbers by range of measures (outlined in detail in next paragraph)
· 16% salary reduction for all new entrants – 10% cut + starting point reduced to first point on CBS irrespective of training

· All incremental credit on appointment for IOT lecturers removed  
· Third level student services charge to increase to €2,000

· €200 charge for PLC students – means tested 
· 7% cut in non-pay grant to Institutes of Technology (initially flagged as 5% cut – increase in student charge will make up 2% deficit) 
· 5% reduction in all capitation grants, including all schools and grants for Adult Literacy, Community Education, School Completion Programme, Youthreach etc
· Phasing out of Senior Traveller Training Centres 

· Reduction of school capital ICT allocation to just €1.5m in 2011 (97% reduction from 2010’s €63m figure) 

Detail on reduction in teacher numbers to take effect in 2011/2012 school year (note – this is a subsequent clarification from Department – not included in initial report) 

€24m in savings (€98m in 2014) will be achieved by reducing teacher numbers through a combination of measures. These measures will lead to a reduction of up to approximately 1,200 posts in 2011 (700 primary posts, 500 post-primary) which, however, will be partly offset by the addition of some 875 new posts due to demographics. The measures to reduce teacher posts include:
• Defer provision of 150 extra teachers in September 2010; 

• Change favourable pupil-teacher ratio (PTR) to the standard PTR for the Leaving Certificate Vocational Programme and for Gaelscoileanna;

• Withdrawal of Resource Teachers for Travellers posts at primary level and of equivalent teaching hours for Travellers at post-primary level. Transitional arrangements will be put in place for schools with a high concentration of traveller children;

• Redeploy existing supernumerary posts in post-primary schools from September 2011; 

• A phased reduction in numbers of Language Support Teachers, through demand driven reduction and, if necessary, a change in allocation rules; and

• Removal of Rural Co-ordinator teaching posts and of Visiting Teacher Service for Travellers. Teachers will be redeployed in accordance with the terms of redeployment schemes. 

Measures affecting retired teachers 

· For existing public service pensioners, the legislation will provide for an average reduction of some 4% in pensions (from Jan 2011). 

· A reduction of 6% on the band between €12,001 and €24,000 – a reduction of 9% on amounts between €24,001 and €60,000 – a rate of 12% on balances above €60,001 


Pension provision

· The Government has decided to extend the ‘grace period’ under which pensions are calculated by reference to the pre-cut rates of public service pay to end-February 2012. 


· There is no change in public service pension scheme terms for existing staff.

· Pension lump sum payments in excess of €200,000 to be taxed. 

· For those public servants who retire before the ending of the 'grace period' at end-February 2012, there will be an average reduction in pension of some 4%.  

· As those who retire after this date are subject to the pay reduction of 7% on average, which will reduce the pension and lump sum to be paid, the Government has decided that it would not be appropriate to also apply the pension reduction to this group. 

New entrant public servants
· 16% salary reduction for all new entrants – 10% cut + starting point reduced to first point on Common Basic Scale irrespective of training

The main provisions for the new pension scheme decided by the Government are:

· Raising the minimum pension age to 66 years initially and 67 in 2021 and 68 in 2028   

· Career average earnings rather than final salary will be used to calculate pension
Legislation will be published shortly facilitating the introduction of the new scheme in 2011.

The new pension scheme which will apply to new entrants from 2011 will use the CPI rather than, as at present, a link to the pay of serving Public Servants to calculate increases for pensioners.  TUI will continue to oppose this vigorously with the other teacher unions.
